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[F% X F] Griffin, Ricky W. and Ronald J. Ebert, BUSINESS, fifth edition, Prentice Hall International, Inc., 1999.
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B &l Business English I A (Oral Communication)

[EERE] Business English I A (Oral Communication) is the first in a series of four oral communication classes.
Business English I A is followed by Business English T A, I A, and IV A. The goal of these classes is to
improve students speaking and hstemng skills and to increase their self-confidence in using English for
communication. Activities may include pair and small group discussion, interviews, role plays, individual oral
presentations, group presentations, and audiotape and video activities. Topics tend to be more general, from
daily life and the current news, for example. Homework is required. We ask that students make their best
effort to use as much English as possible in this class. Please come to class motivated and ready to use
English.

(This class will meet twice a week, on Tuesdays and Fridays. On Tuesdays, the title of the class is Business
English I A (Oral Communication). On Fridays, the title of the class is Oral Communication I .)
(G2l Each teacher will evaluate and grade students according to their own criteria. This could include:
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- Attendance and participation in classroom
- Oral reports or examinations

- Written reports and examinations

- Group projects

- Homework

- Journals

If students are absent from more than one third of the total number of scheduled class sessions, they will

P “r\n 7

receive a Ialﬂl'lg graae or \excesswe aDsence)

=]

[7%Z F] The textbooks will be announced at a later date.
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71423 | T, T, § B \FEFH L] L P. Binford
71424 K Yasuda
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(&1 ] Business English I B (Reading)

& =0k Business English I B is the first in a series of four reading and writing classes. Business English I B is followed
by Business English I B, Il B, and IV B. The purpose of this series of classes is to develop high-level skills in
reading and writing for academic and business purposes. The reading component includes practice in reading
for speed, accuracy, and understanding. The writing component includes practice in English sentence
structure, and in paragraph, essay, and letter writing. Students will also learn “process writing” : how to
evaluate, proof-read, edit, and rewrite their own compositions.
In Business English I B, students will learn how to write paragraphs in English. Paragraphs are the basic
“building blocks” that longer essays are made of. It is therefore important that students have a strong
foundation in this important skill. This course will include instruction and practice in writing topic sentences,
supporting sentences, and summary sentences (conclusion). There will be practice in various types of
paragraph organization: description, cause and effect, comparison and contrast, argumentation, and others.
Students will also be introduced to word-processing and the use of computers for writing. By the end of the
semester all essays must be typed. Lessons will also include practice in reading for speed, accuracy, and
understanding.
(This class will meet twice a week, on Mondays and Thursdays. On Mondays, the title of the class is Reading L.
On Thursdays, the title of the class is Business English I B (Reading).)

[B=EtE] The syllabus will be explained at the beginning of the course.

(FHMT A ] The method of evaluation differs with each teacher. The possibilities are as follows:
- Compositions
- Attendance and participation
- Written examinations
- Oral reports or examinations
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).

=+ =7 K1 Tha tavthanla sl ha annaiinead af o latar data
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]

(2 =& Business English I A (Oral Communication)

(AR Business Eng]ish oA (Oral Communication) is the second in a series of four English conversation classes.
(For a further explanation of this series, see the course description for Business English I A (Oral
Communication).) This course will continue to build upon many of the skills discussed and practiced in
Business English I A (Oral Communication). Goals and activities for this course will be much the same as
the goals and activites in Business English I A (Oral Communication).
(This class will meet twice a week, on Tuesdays and Fridays. On Tuesdays, the title of the class is Business
English II A (Oral Communication). On Fridays, the title of the class is Oral Communication II.)

[Ez=5tE]) The syllabus will be explained at the beginning of the course.

(Bl /53%] Each teacher will evaluate and grade students according to their own criteria. This could include:

- Attendance and participation in classroom activities and exercises
- Oral reports or examinations
- Written reports and examinations
- Group projects
- Homework
- Journals
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).

FEa—F B B % TeE | 81 M |HAL Y H Y E
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= Z] Business English I B (Writing)

& =2k) Business English II B is the second in a series of four reading and writing classes. (For a further explanation
of this series, see the course description for Business English I B (Reading).) Business English II B will
review and build upon many of the skills discussed and practiced in Business English I B. Students will then
be introduced to the composition of multi-paragraph essays. Topics will include: writing a thesis statement,
introductory paragraph, supporting paragraphs, and concluding paragraph. Students may also have practice in
writing formal letters in English. All written assignments for this class must be typed. Lessons will also include
practice in reading for speed, accuracy, and understanding.
(This class will meet twice a week, on Mondays and Thursdays. On Mondays, the title of the class is Writing 1.
On Thursdays, the title of the class is Business English II B (Writing).)

[sEzEEtE) The syllabus will be explained at the beginning of the course.

[ERii 75 7%) The method of evaluation differs with each teacher. The possibilities are as follows:

- Compositions
- Attendance and participation
- Written examinations
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Nral ranarte or exami 1
- Oral reports or examinations

If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).

[ b] The textbooks will be announced at a later date.
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Harper Collins,1996.
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Do

D TR W

— 345 —



7  Hypothesis Testing

8 Regression and Correlation
9 Analysis of Variance

10 Final Exam

[E¢M /73] Evaluation will be based on successful completion of assigned homework, two research projects,
examination scores and attendance.
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(&1 &) Business Ethics through Meditation
(BEAE) Business Ethics refers to the study of right and wrong conduct in the business world. Three relationships

are especially important : to oneself, to the earth environment, and to others in the business world. The ethical

— 351 —




€ =)

(FR75 ]

problems connected with each relationship will be taken up together with meditation. Ethical problems with
one's own value system will be studied through nondiscursive meditation. Ethical problems with the
environment will be studied in connection with semidiscursive mediation. Ethics in regard to others in the
business world [individual and corporate responsibility, hiring, promotion, downsizing, mergers : customers,
creditors, stockholders, government officials] will be taken up together with discursive meditation. There will
be frequent reflection periods, case studies, and small group discussions. The course will be conducted in
English.

Week One : Introduction to Ethics through nondiscursive meditation.
A definition of Business Ethics.
Week Two : The historical background of Business Ethics.
Why do we need a course on Business Ethics in the Business School?
Continuation of nondiscursive meditation sessions together with small group discussion,
reflection, and reporting in class.

Week Three : Introduction of the environmental problem through semidiscursive meditation. Clarification o
personal values through reflection. Readings on the personal values of managers and the
personal responsibility of managers. Why ethical problems arise in business.

Week Four : The necessity of an ethical vision for business people.

Continuation of semidiscursive meditation sessions [the clarification of the values of the
individual through semidiscursive meditation sessions, followed by reporting from the Bible, a
continuation of small group discussions and class reporting.

Week Five : Corporate ethical values and responsibility introduced through discursive meditations. Biblical

reflections together with case studies will be carried on in small groups, as time permits,

Week Six and Conclusion, as time permits : as many case studies as pssible. Cases will be analyzed through

the values and principles of all the parties involved.

Class activities will include three kinds of meditation [nondiscursive, semidiscursive, and discursive, each
followed by reflection periods. Other activities include class reporting, small group discusion, articles on
personal and corporate business ethics, casc studies, and ethical ideals and rules from the Bible. Other topics
will be introduced according to the wishes and needs of the students.
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The Marking System is as follows ;
Attitude in class
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5| 5230 | LEHET v sAvI—Fvati (#) RS HEARE 1005 M TfEo &4
10A31H | S53% SHERE— € A
6 | 5H300 | BB (&) IHimkRE & ST EHoTHSTS?
1A 7H | S478 ERNE
7| 6A6H | kE
11A14H
8 | 6 HI3H | MAFIE (%) BRFERE FOFa | T—hevh—
118218 | S291L EAETVOREN - B - 58 =40 | -9 -
9 | 6 200 | EMEASE FIYTARZ2— s NEANT A5 —HbRT:
114280 | S51% WA - BT GEE - BAR
10| 6 A27H | #k i (B) K HE HOEET Y OEEEE
12A 5 H | S38dk RS
1| 7H48 | MRET (#) 7o 7 HE HE-TBLLAW!
128120 | S441L Ay a— Y HE ~avCa—%LtOHEn~
12| 7H1A | B4R FURyAF—EA (B) HE DFHEIANEA
12A190 | S427& B BT 1L
13
1A9R | K&
[FHii 75 ] L=}
[F%2 ] ZOHEE, BT 5,
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HEa-F # B 4 B | MM |BE ek BuE
P. Binford
71841 ) B M. Bremer
§ PEFEY VR AWNERIRE e | KR 2) 4 A. Taquinto
71845 = M. Fenwick
B. Deacon
T
foFE fin e
1)
L DRE B AT
1
3 fE] English Thesis Tutorial 1 ~ 5
&0k The purpose of this course is to assist management students who are writing their tutorial papers in English.
Students will learn how to improve their English writing style and how to organize and format a long research
paper according to standard manuscript guidelines.
Word processor skills are required. Lectures will be in' English.
[sEzEtE] The syllabus will be explained at the beginning of the semester.
(B 73] Depending on the teacher, the following criteria may be used for deciding grades :
Attendance and Participation
All written work
Oral Reports
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
[F%Z ] Texts to be decided by each teacher and announced later.
MEa-F s H % Tese | BA M |HAL| £ H 4 E
AML L VER N
- =L EE - N
71851 | AL EEHe 1 Sl 2 | 2 | ik BE
R
fbFE fln A |
H
& DRE BB A
[EEr7E] FAYHIZBWTEANR T — Lo TFROTFFAFERAVT, EROEFTHOFLTHE =2~
G—2 (T —NWAPY—F) THETEALPED L) ZHEED L ETEHLTVAEDNIZOVTERT
LAEEET D, . AERIIEET AMFER (REMHHA BE) CHEKREROEoNTLRBILE
L,
[EE=EtE] HARMICEBMEORFHR L LTEERED, LEICG U TRIAZMR 50
[FRE 5] 0 BT o NERG DS K OFRAERERIC L Y FFEY 5o
[F%Z K] Burton G. Malkiel, “A Random Walk Down Wall Street,”
W.W. Norton & Company, 1999.
VELERYIE-LTRAFLET.
FEa-F # H % TewE | BB B F£X H 4 F
T L "
a2 ZH 2| 2 2
71852 | A E#EE R FFEH % H %
T
foFE AR
i}
e, B o T
[EZENE] SEEFOHBHOEIIRE HHT 5o
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(Fris ]

HAE, 53k, HBRERe L CEHET %,

[FF%ZF] FASBEBMEAATF— M A P2 aV¥— L TERAT 5,
BFEI-F B =l % B | B M O|EAL FR H L4 E
g
s gD N
smaman =% :
71853 | A& 3 B R ERFEH| 2 2 | BEH EHK
feoFE ﬁﬂiﬂi
& DRIE B 5 A
[BEErE] REHETIE, TROTFATIEHANT, BBEFTORE, HE. EEMAICOVWTERT S, 2612,
MBEESFIIBITBREICOVTL L HITE, 1ERD [SFRE] IOWTHRG AN H B 2 LHE
F L,
(Ez=EtE) THFAMIZOHE, TP LTRATHH, FEFEIC—EHEAZE )L T, TOABTTZERELT
b9, X, 3ENC T ENIFESEEEY &), BEEBEICDWTHALL Y,
(FHT 75 72] BEEWE, AT AN (3E), BikET R b EREAFTHET %,
[7%ZH] J. J.WEYGANDT, D.E. KIESO, W.G. KELL, Accounting Principles, JOHN WILEY & SONS, INC. New York,
BEa-F #F H % e | B0 B |BAL| £ X H o4
250
- ER=5A . »
s s 24 H HE
71854 ﬂa u%n)b‘l AT %?‘/E 2 2 A B =0
feoBHE iyt
& DRE & ‘.!%/‘E ol
(a1 =) REEFED, O R EmE
[EERE] TEOTFFAMEHAWT, HEETE., CETHBLIUTHE A=A LOEELLEICDOVTOERNZ
MR E RO D LR REREOBN LT 2, L)L), BEFOLE P LEEMBEICIOVTERT L7200
GHPEEFETLIIEEENE LTS,
[E=EtE] ERIZIIBMEOREFRRE LTEELZED LY, LB L URREZMA L2250 Th b,
[R5 72] ) B THENEGOREFROWRL F— M2 X WEET 50
{72 ] D. Besanko etal, “Economics of Strategy,” 2nd-Edition, Wiley & Sons, 1nc, 1999.
BEI-F # H % e | MM B EX H Y E
,EA'E‘JZ‘ P
et R 2o N
71855 | AV &L 5 R EEH 2| 2 |RE BT
fhoRE @iﬂi
LOME B 5 ol
[BEARE] AEBHETIE, CELBICETAIEROMBOTELZHIET, 20720, REHEORLECEFEOMHED
b REEEICETALBENTH L wb0e Ey 2Ty 7L, TOEH - ZHeiT)o
(sEz=ErE) WEEEICPY A TWBEG, EEEELTIR, 2F5L2b LELNLERZIEICTY H1T T {,
[FME %] W, &E, B, VR- M 2REe L GHET %,
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(%2 ]

a¥ - Loz, BEREAT 5,

#Ea-F #F H % e | B B |BAL) FER H Y E
71901 o P. Binford
( e 2E 2 N EOV NI
, HFED GREBIOYEX) 1-2-3 ey, BEE4 2 P. Mason
71903 SR M. Fenwick
T
DFE 2L
it )ﬂ? ﬁﬂ%ﬂ: AT
L ORE & &
(&1 =&l Reading and Writing II
[ZEzERA] The course will review and continue to build upon and expand the reading and writing skills practiced in
Reading and Writing I. Topics for compositions in this course may be more complex and more academically-
oriented than the topics from Reading and Writing I. Some sections of the course may include a short
research paper. All compositions must be typed.
[E=EtE] The syllabus will be explained at the heginning of the course.
(GRliapz3)| The method of evaluation differs with each teacher. The possibilities are as follows :
——Written Examination
—Oral Examination
—0Oral Report(s)
——Written Report(s)
——The use of reference materials is possible
—Audiovisual equipment for evaluation might be necessay
——Other methods of evaluation will be decided by each teacher
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
[F% X F] The text will be decided by each teacher.
BEa-F # H % e | B MBI £X H
. B, EAM| o . .
71911 | EBE VA AR Z EFHI 4 2 K& 4
liXoy=g=| flFE | T
L DR B 15
[BEzRE] ERE Y A ADIRINELRTE A4 ORERR L FALE, BBREYARAEO CHITHEN - BEYN - BE
HERERICOWTES, COREBRENEFRTEET 525, MEICEKBEE VA AFFOFEMEIZOWT
WO EBEYAARIINTEA v bay s ar LTogkEldR7,
(EEz=EtE] TAVIORETHEAESNTVLEBE DA ZADBENHFESLHERL, UTO My 2120 1:AR

2[E) IZ2&1DFORIBR—ATHEHD,
. development of international trade

. world investiments

. foreign trade theories

. foreign investment theories

. international trade agreements

. foreign exchange and money markets
. international monetary system

. balance of payments

. commercial policies

. Political environment

. legal environment

. economic environment

Pt et
RoLE©wouoos wid—
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[EHT 75 7] INF AN EHIRHERIC L B, BEEEDTO®Y
INT AL 40 (20X 2)
EHEER 60
&t 100
[F%Zb] (F¥%) George M.Taoka & Don R.Beeman, International Business : Environments,Institutions, and
Operations, Harper Collins, 1991.
BEa—F B H & e | B M| HEAI] FEX H Y
RN R .
71913 | EBRE U A AT &0 EFEH 4| 2 A. Taquinto
L DOE B 5
1
[81 &) International Business Il
[BEAE] This is a course on the management of multinational corporations (MNCs). The course will first briefly
discuss the external environment facing the MNC.e.g., international trade, foreign exchange, international
legal environment, etc.. Other topics to be surveyed will be the strategy and structure of MNCs, multinational
human resources management, multicultural management, multinational finance, and technology transfer.
(Ez=ErE] This course will consist of lectures in English.
[FHl75%] One midterm and final examination.
[F%X ] Reading List.
BEa-F #F H % e | B8 |(BA FX HyE
W s ) 1~4 BT Rk | 5 | K Yasuda
i S | FRREEEA D. Rines
71919
Tan#E 1@;%
t @Eal% 4|5< | Z_‘ _T
(&1 &) Academic Writing
[EBErE] The goal of this course is to write a research paper of at least 2,500 words. The purpose is to develop the
skills necessary to write a research paper. There will be activities and discussions designed to help students
choose, focus on, organize, develop, and research their topics. Library research and documentation of sources
will be emphasized. All homework, including the final paper, must be typed.
[sEz=EtE) The syllabus will be explained at the beginning of each semester.
[FHE %] The following criteria will be used for deciding grades.
—Attendance and punctuality :
——Class participation
—Quizzes
—Homework
—Final research paper
—Oral report on research topic
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
CEFEY) The texts will be decided by each teacher and will be announced later.
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#EI-F B % fw | mm e Ex] BEE
71921
S _?-._7,:7—:/{x7v‘7\7€/a\/1~4 ’_Ell’- \ﬂ%,—%l’gﬂg.él 3 PMaSOﬂ
E| Y N e i
71924 S | B D. Rines
fbD#E JES
. Y N
L DRE B o
(B =& Theme Discussion
&=k The purpose of this class is to develop high-level discussion and oral presentation skills needed for success
in university classes and the business world. Most classroom time will be spent analyzing and discussing
business cases from the textbook. During the semester students may have to do at least one formal
presentation in English. Because this is an oral skills course, regular attendance and active participation in
English are extremely important.
{@E=ETE] Lesson plans may differ with each teacher and will be explained at the beginning of each semester.
(EHti A =] The method of evaiuation differs with each teacher, but any of the following may be used to decide student
grades :
——Attendance and punctuality
——Class participation
——Oral presentations
——Quizzes and exams
——Homework
——In-class compositions
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
[7%Z ] No text is assigned.
BEa-F # B % e | B M| BAL K Y H
71926 . EWNIIE-S=t
EEI s B L ETEL - 2 g p 3
ngzy | FRERE A R R
fhoFE o
. WFR |
£OnE o
|
[Bl ] International Business Research Methods
[EErT] cor 5 A0HME, BEEEME L ~5 CERT AELON— =% “BiFHm” L LTHhETS7
b@%@%%&?%uoﬁézkﬁ%%oE@ﬁﬁ@%ﬁﬂﬁﬁ%%iﬂié%ﬁ%ﬁ%%img<H\
ji@ﬂ%ﬁ&ﬁﬂ%ofﬁﬁéﬂfwéo%:f:@ﬁ?Xfm\:h%@%i%@%L\ﬁ%ﬁﬁg
&ﬁ?%#&wﬁ—ﬁtbf\%ﬁ%@%@%ﬁ%ﬁ&ﬁowfigoi&bﬁyyxuﬁﬁai\ym
. WHERE, TINE, TR ETH D,
[=EtE) 1. Research in Business
2. Scientiflc Thinking
3. The Research Process
4 . Design Strategies
5. Measurement
6. Sampling Design
7. Survey Methods
8 . Experimentation
9. Hypothesis Testing
10. Measures of Association
[G2lipapa) st (PERER. BTk

1.
2. BETORE
DEFTR
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[7%x ]

C. William Emory, Business Research Methods, 5 th ed. Irwin, 1995.

BEa-F #F H % BwE | B M (B K Y E
AL
8 BT B
931 él%‘?fli}é’ﬁll g"*ﬁl E . M\ ','E_ﬁ,ﬁ,a 4 4 j: li i
T
pL=a=! Wﬁﬁ% RFRDOBIELRIRE T 5, FRIC 4 FERFHFROIRE | fMzht) KA
LOBE | FEY VR ARWIERIBEL BB T A L, B
[B1 £ Research Seminar 1
&=k ZOr I AOEME, FERIE (Strategic management) N7 FH—FIZL LT — AGMEiTV, TN
FHNE LT AHIEILIT & Btutorial paper’a?f’?ﬁﬂ'% Lilh B, Lizhto CHEZEMHTIREEEEIIET A
EWETANVIOFFR N FHGTE (FV—THE) L. F—AGMOFEEZFICOT b, EFRRTRHE
TIZEBOHERIZ L2 > T — Z@ﬁ%k&%ﬁ%(ld%@ﬂ@@%)%&m?é BRAPIZ, &
ARREOEET 5HMEICOVWTERINERFT) o EMIIFEHFICET Loy — AGMOFHEICL
D, BAZEEDLIZNEEIFIIOWTHITT 5, ’;D IANDN—ZATEANEELTY (BEOAT YV
—VEEFHEEHOWE IR T 5o MDY T AZNERE TH B0 0 ELRBEEN L VIRD RE 270
& 1/ 3 o
[EEzErE] ]
# 138 Ch.l Introduction to Strategic Management
%238 Ch.2 Environmental Analysis
%334 Ch.3 Establishing Organizational Direction
%438 Chd Strategy Formulation
#5538 Chb5  Strategy Implementation
%638 Ch6 Strategic Control
% 738 Ch.7 Strategic Management in Intemational Operations
# 88 Ch.8 Strategic Management : Social & Ethical Dimensions
%938 Ch9 Operating Foundations
#5108 Ch.10 Financial Foundations
%118 Ch.l1 Marketing Foundations
#1258 Ch.12 A Comprehensive Approach to Analyzing Strategic Problems & Cases
Tk
1 A~5E128 EAFRE
(FRfl ] MR &U?;Eu (@) 24 (1 mx24fE)
T — 7% (FEEH) 12 (3 mX 4 [E)
Progress Report (7 H28H) 8
BASER (B 18 (6 52X 3 [E)
Tutorial paper (1 F31H) 40
&t 100
Tutorial paperid 1 H31H F Tl Rt Z &,
[F%2F] Samuel C. Certo & J. Paul Peter, Strategic Management | A focus on Process ( 2 nd ed.), Irwin, 1993 .
BEa-F #F H % e | B M |HA| £X H Y E
LA AT . o
71932 | EBREEIZE2 S @ | 4| 4 | HE O EBE=
A
T
MORE | 4oap N fEFL |
LR P % s N
WOTE | AR LR T 5 L ot
(81 %] International Business Research Seminar 2
[EEHTA) EIfSEEE D45 0 9 ©Human Resource Management/Industrial Relations?® $8I8C. 31 X Stutorial

paperDfERi % BH L ¥ 5o £ D70 6T EIREE ERIE CEE Lz [MIRFER] ST, ER
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HFREE % 4T o 7-HRM/IRDREMH L& FFET 5o KIZIDTHLA ZBLTEHEDOT—<EREL. T
e T DERITIRRAE 1T o WIRICT DR T30~ — Y Bl Diutorial paperic FLwr, L7
A5 Cpaper DA HE— I I TMALLFEL T bo 1B, {8 4 DEEOELE SEFEIC L 505, X
BRERAE DRI R IITZE R, 7 5 AT 2 B A EIMRIFE R KA 2 L EHEET 5o

&5y 1. Introduction : The Research Process
2. Literature Review
3. Problem Formulation
4, Designing the Study
5. Writing thePaper (123K % TICEM % 3 MIEHT 5 )

(Bl 5 i%] 1. 3% . 5% 2. research proposal 3. tutorial paper!Z & %o Tutorial paperi320014F 1 A31H £ TIZ
HHRICIRBOZ Lo

[7F A b] Lawler, John, and others 1989 . “Human Resource Strategies in Southeast Asia,” Research in Human
Resource Management, suppl. 1, JAI Press, pp. 201-221. fio, FESTORFFERRI % LA o

BEa-F B H %4 e | B9 |BAL ER H Y E

. BT
71933 | EIBREETZE3 o WE | 4| 4 [Nk R
T
1@‘@ S Aepl |
# E fth =k R
& DORE & 15
1

[CII) Research Seminar 3

[EERE] The objective of this seminar is to write a tutorial paper in English in the areas of management. Students will
prepare to write this paper by reading selected articles on finance and banking.

[Ez=EtE] This will be a seminar course. Students will write a proposal that describes their idea for a tutorial paper.
Finally, students will write a tutorial paper of 30 pages or more. Each student will present his or her paper.

[EHMii 5] Evaluation will be mainly based on completion of the tutorial paper although seminar participation will also
be considered. Tutorial paper must be submitted to Kyomuka by January 31, 2001.

[F%Z H] This seminar does not have a required textbook.

FEHa-F # | % e | B M O|BAL FR )

. AT
71934 | EBRREERZE4 "D BE | 4] 4 M. Bremer
T
DHF fZF} |
it ﬂ? R
L DEE & 15
Il

31 ==&l Research Seminar 4

[EERA] The objective of this seminar is to write a tutorial paper in English in the areas of international financial
management, banking or capital markets. Students will perpare to write this paper by reading selected articles
on finance and banking.

[Ez=EtE]) This will be a seminar course. The seminar will start with students reading and presenting articles in finance
and banking. Students will then write a proposal that describes their idea for a tutorial paper. Finally, students
will write a tutorial paper of 30 pages or more. Each student will present his or her paper.

[ 5 7=] Evaluation will be mainly based on completion of the tutorial paper although seminar participation will also
be considered. The tutorial paper must be submitted to Kyomuka by January 31, 2000.

[7%Z ] This seminar does not have a required textbook. However, students will find the following books to be good
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foundation for the seminar :

Gordon J. Alexander and William F. Sharpe. Fundamentals of Investments, Prentice Hall.

Richard A. Brealey and Stewart C. Myers, Principles of Corporate Finance, 4 th edition, McGraw Hill

Thomas E. Copeland and J. Fred Weston, Financial Theory and Corporate Policy.

David K. Eiteman, Arthur I. Stonehill and Michael H. Moffett, Multinational Business Finance, Addison
Wesley.

BEa-F # H % e | BB |EAL] £ H Y E
VNI .
=95 | 1 4| 4 A. Taquinto
71935 | EBEERIZ ol g BE q
T
fhoFEHE 2%} ! —
& DRE B o
1
@ &l Research Seminar 5
[E=RA] This seminar is intended to prepare students to write a major research paper in international business.
Students will be exposed to basic research methods and the process of organizing and writing a major paper of
30 pages or more.
(Ex=stE] This course will consist of lectures in English.
[l 5 75] Research paper due on January 31, 2000, to be submitted to Kyomuka.
(7% & b} Reading List
BFEa-F Ef H % e | B M |BA| FX H Y H
U A DL Tl A BT 2 - o
71941 | BEHHWA2 (ElBET— ) B EH| 4 |2~4| B O B
[E2 PP ESN
T
foFE o 2=t |
e 2 2 7— ! x)
v o | 71541 + TISA3KEE I B d B DEHBEBIRBD %, B o
& &) Personnel and Human Resource Management
[EEzERT] COr AT, NE - EHEEHICETAEEOTF R MIEOWT, SEMM LA NFEH
HHEEOHEMEEFRIEET 5, 7 x A FASHEEETH B 720, WOROIE - BFge - Fhl % £h7% <
BASNDH, T THHEEIC B bRESEME L O EE L T ZHEIERORMII D
RkoOLND,
[Ex=EtE] 1. #EARY AZEEH (strategic human resource management)
2. EF#EYE% (equal employment opportunity)
3. ¥RHA - & (selection and screening)
4. TE# (employment interviews)
5. M5 - JIEBA% (training and development)
6. AZF#EE (performance appraisal)
7. % %) 7% (career development)
8. #5458 (compensation management)
9. -%fERA4% (labor relations)
10. EEAZ (international human resource management)
(Gl @EiskEr PR 50%  HIFRHER 50%
[F%Z K] Gary Dessler, Human Resource Management ( 7 th ed.), Prentice Hall, 1997.
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ML) Ja o ,l‘_éll’: E EH 2z
71945 | dLRiICBIT HEE B30, kAl 4 | 2~4| M. Bremer
fbDFE miﬂi
£ OB ol
&1 ] Business in North America
[EzEnE] This course is an introduction to business in North America. The course will start with a survey of the North
Anerican Economy with emphasis on taxes, regulations and the role of government in the economy, as well as
the current macroeconomic situation. The course will discuss managerial practices and labor force
characteristics of the American economy. The financial side of American business will be explored,
emphasizing banking and financial institutions. The distribution system and marketing will also be discussed.
Students will read English business periodicals. Students may write exam answers in Japanese by prior
arrangement with the instructor.
& £5 ) 1 Introduction and Overview
Read : Outline, Parts Tand II
2 Historical Perspective
Read : Outline, Part I
3 From Small Business to the Corporation
Read : Outline, Part Il
Supplemental Material
4 The Role of Govemment
Read : Outline, Part VI
5 Financial Markets
Read : Outline, Part V
6 Banking, Monetary and Fiscal Policy
Read : Outline, Part VII
7 Distribution and Production
Supplemental Material
8 Marketing
Supplemental Material
9 Labor & Productivity
Read : Outline, Part IX
10 Foreign Trade/Multilateral Trade Agreements
Read : Outline, Part X
11 American Business and the Environment
12 American Business and Social Responsibility
[l =] Attendance/Class Participation ~ 10%
Midterm Exam 40%
Final Exam 50%
100%
[F% X b] Robert L. McCan, An Outline of the American Economy and Lecture Notes
MEa-F # | % feE | BB |BA] £X 4 E
TN
R N : B R ESET B,
71947 | TV TICBITHEE o 2L 4 12~4 1 FHE BE=
B | B HA '
foR B s g e i 2R
Bl mmeys s, BESHREBBLCVLZENREI LY, |
L DEE B B
1
= = Management in Asia
[E=EAT] W7 V7R TRLSVRERE P TELNETH L, L1 L. 19974 E, L ERE /- L2E

D, UIRADEERLBENTNIETEVE V) L THb, €I T, ZOMBOEEREL ORE
WS A ME T 5o KIC. BEFHO) b, AWEREE - H@EMR (HRM/IR) (CERT LIZY . ERk
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3&\;

[EzstE] 1. The International Business Environment
The Global Economy : World Investment Flows
The Cultural Environment of International Business
The Political Environment
. Asia-online . World Wide Web
3. Case of Forign Direct Investment
Japanese Multinational Companies
4 . Analytical Framework on HRM/IR
Industrial Relations Systems
Changing Directions of HRM
. The Development Experience of Asian NIEs and ASEAN Coutries
6. Studies of Industrial Organizations and Management
Korea : the chaebols
Taiwan : a case study of a large private enterprise
Hong Kong and Singapore HRM practices
Thailand and India : HRM/IR cases
7. Contemporary Issues in HRM/IR in Global Companies

[NS]

ol

(B3]

—

. EEEHRE (PRIEER 2 B, HIKRER)
2. BETOHERU/NTOY 27 LA

[FF%Z K] B.J. Punnett and D. A. Ricks, International Business, PWS-Kent, 1992. fliAFZE5H3C LR % o

BEa-F # H % e | M B FEX HHE
SR AL A E‘T\ﬂ
71953 | BEMBWA2 [Ea— 2]

=288 4 |3-4| M. Bremer

ERA
T
fDFE - = _ - 7t |
L s | 71946 ¢ 715488 B M B A - BE DEEBBIZFRD 2, B I i ]
C VIR 'z
(8] )| Management Financial Theory (Corporate Finance)
[BERTE] This course explores the tools and concepts of corporate finance. Specific topics covered will include time

value of money, risk, retum, cost of capital, capital budgeting and working capital management. Students are
required to read business periodicals and to keep up with current business events. Regular attendance is
required. Lectures will be in English.
Assignments and exams should be written in English, but it is acceptable to use Japanese.
[sEzEtE] Stocks, Bonds and Financial Statements
Present Value
Risk and Return
Working Capital Management
Exchange Rates and Financial Management

Q1 L D

[EFfM 75 35] Grades will be determined on a relative basis with weights as follows !
Attendance/Class Participation 10% ; Homework 20% ; Midterm Exam 30% ; and Final Exam 40 %.

i
A
N
Z

ichard A. Brealey & Stewart C. Myers , Principles of Corporate Finance

— 371 —




g
i
<
b

Bl
el

|

R
it
os

%

i

Jme
3

[

.

B NS B

I | 2
N

ol
Sh%:
B
w
o

*E

=1
hu!

Bl
o
[553

fboFH
L DEE

3

B 77

g ey
B B

(BB —R) ODBBVFET L,

(& =l
(EBEn7A]

[FBszatE]

(#7531

[7% 2 K]

International Human Resource Management

The purpose of this course is to explore the relationships between human resouces, employee relations, and
company economic success, both from practical and theoretical points of view. The course first explores the
foundations of international human resource management, then focuses on the similarities and differences
among global companies in terms of human resource manegement styles.

Topic

1. Introduction
Going International
Control Issues in International Companies

2 . Human Resource Management in International Companies
Strategic Orientation

3. Globalizing Management
Management Styles-similanties/defferences
The Best Practice?

4 . Current Issues
Japanization?
Global Alliances

“International Labour Standards”
5. New challenges for Japanese Multinatonals

There will be two examinations : one midterm examination worth 30 percent of the final grade and final
examination worth 50 percent. The remainig 20 percent of your grade will come from several written
assignments which will be discussed further in class.

A. M. Rugman and R. M. Hodgetts, International Business, McGraw Hill, 1995. %> 5§k

MEa-F

% B OM |HEAL EXR 4 &

&l

Bt H

71957

EpB@wB2 [ERa—A]

FkeFEA| 4 |3 -4 | M. Bremer

>
= =

B O | e

fDFE
& DORE

2R |
B

[EERE]

(#25EtE]

[FrAMi /73]

International Financial Management

This course deals with international financial markets and with the international dimensions of corporate
financial management. The fundamental issue is how to deal with exchange rate movements.
Lectures, exams and assignments will be in English. Assignments and exams should be written in English,
but Japanese is also acceptable. Attendance is required .

Cash and Spot Exchange Markets

Forwards, Futures and Options

Purchasing Power and Interest Parity

Foreign Exchange Risk and Exposure

How to Hedge and Speculate

Transfer Pricing and Country Risk

Foreign Direct Investment

The Instruments and Organization of International Trade

CO ~1 O Ul &> W) —

Attendance/Class Participation 10% ; Homework/Case Studies 20% ; Midterm Exam 20% ; and, Final Exam
50%.
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Maurice D.Levi, International Finance, McGraw Hill, Third Edition, 1996. (The second edition is fine too.)
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(&1 =E) Japanese Business
[E=ERTA] This is a course on Japanese business and management designed primarily for students enrolled in the
International Course. After a brief review of the historical development of Japanese business institutions from
the Tokugawa era through the 1960's, the class will examine contemporary Japanese business and
management practices.

Major topics will include the political, economic and international environment of business, industrial
structure, decision making processes, personnel practices, Iabor management relations, distribution systems,
and financial markets. Throughout the course a central question will be addressed | What are the strengths
and weaknesses of “Japanese style management” ?

[Ez=EtE) This course will consist of lectures in English.

&2y One midterm and final examination.

[F%Z ] Reading List.
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George S. Yip, Total Global Strategy, Prentice Hail, 1995.
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& &) International Marketing
[E=RE) This course covers some of the major topics in international marketing, including international marketing
research, pricing, promotion, distribution, and product development.
& )] This course will consist of lectures in English.
(57 3=]) One midterm and one final examination.
[ ] Reading List.
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(21 &) Business English
[E=RTE) Students may take either or both sections. Content will vary depending on class needs. Topics may include
(1 )how to give an effective business presentation using an OHP (overhead projector) , blackboard,
whiteboard, or handout; ( 2 ) how to conduct and participate in business meetings, including starting,
contributing to, and closing the discussion ; and ( 3 ) how to conduct interviews for hiring, evaluating, and
collecting data. The class may also include practice in writing business letters. Prerequisites: Open to 3rd and
4th year business students. A 2.5 or higher GPA in English T and II (Conversation) or Sogo English I andII,
or the approval of the instructor. A TOEFL Section I (Listening Comprehension) score of 48 or higher is
strongly recommended. Enrollment : Limited to 40 students each semester.
[E#zEE] The syllabus will be explained at the beginning of the course.
[EFfM 7 35] Any of the following criteria may be used in deciding grades :
——Written Examination
——0Oral Examination
——Oral Report (s)
——Written Report (s)
——The use of reference materials is possible.
——Audiovisual Equipment for evaluation might be necessary
——Other methods of evaluation to be decided by the teacher
Tf students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
[F% 2 H] The text will be announced at a later date.
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(a1 &) Business English
(E=RE] This course is designed to prepare students to take the TOEIC (Test of English for International
Communication). The TOEIC is now being used by many companies for recruitment. Students will become
familiar with the overall format of the test and will learn strategies and skills to improve their test scores.
Prerequisites : Open to 3rd and 4th year students. A 2.5 or hlgher GPA in Enghsh ITand I (Conversation)
or Sogo English I and 11, or the approval of the instructor. A TOEFL Section I (Listening Comprehension)
score of 48 or higher is recommended. Enrollment is limited to 40 students.
Note : In the second class meeting, students will take a shortened version of the test. It is therefore essential
that you come to the second class meeting on time.
[FEz=ETE] The syllabus will be explained at the beginning of each semester.
[ i%] ——Attendance and performance in class
—Two examinations
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
[7%ZH] TOEIC strategies, by Susan Gilfert.
BEa—F B H % fese | B9 M O|HAL £k H Y E
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[E=II.-=)) Current Topics
[E=ERTE] The course will develop and practice speaking, listening and reading skills. Topics will be chosen by the
class. Depending upon the topic chosen, each student will select articles from newspapers, magazines, and
journals according to his/her interests.
The student is responsible for explaining and listening to presentation by other students. Active pariicipation
in discussions is required. There may also be a semester project.
[sE=EtE] The syllabus will be explained at the beginning of the course.
(FHili A1 The method of evaluation differs with each teacher. The possibilies are as follows :
—Written Examination
——0Oral Examination
——0Oral Report (s)
——Written Report (s)
—— The use of reference materials is possible.
——Audiovisual equipment for evaluation might be necessary
If students are absent from more than one third of the total number of scheduled class sessions, they will
receive a failing grade of “S” (excessive absence).
[F%Z ] No text required.
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